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1 . Purpose 


This document provides for the annuai submission of the Annuai Performance Report through various 
committees to Councii and the Office of the Auditor Generai to perform its audit on the performance of the 
municipaiity on predetermined objectives and set targets as defined in the Service Deiivery and Budget 
impiementation Pian (SDBiP) and subsequentiy the Reviewed SDBiP for 2015-2016 financiai year. 


2. Background and Reasoning 


• The Municipai Systems Act 32 of 2000 requires municipaiities to prepare an annuai report for each financiai 
year. 


• The Auditor Generai further requires municipaiities to submit their Annuai Performance Reports upon 
submission of the Annuai Financiai Statements by end of August each year for purposes of audit. 


• The end year pian for compiiation of Annuai Performance information Report was issued on the 01®* June 
2016. 


• The Annuai Performance Report based on the top iayer SDBiP was due the 15*** Juiy 2016 and was to be 
submitted to the Office of the Municipai Manager with POE’S. 


• The report was to be then scrutinised by the iDP & PMS and handed over to the internai Audit before the 
report is presented to AG on the 31®* August 2016, aiongside submission of Annuai Financiai Statements. 


• The process of deveioping the Annuai Report which incorporates the Situationai Anaiysis, AFS, AG Report, 
and Expenditure on Grants is underway and wiii be presented to Councii by January 2017. 


• The MPAC from the new Councii wiii consider the Annuai Report and deveiop its Oversight Report. 


• Audited Annuai Report wouid be made pubiic, e.g. posted on municipaiity’s website. 


3. SERVICE DELIVERY IMPLICATIONS 


• The Annuai Performance Report is a yardstick to measure achievement of predetermined objectives and 
targets, it gives a refiection of whether or not the municipaiity/Councii is iikeiy to achieve on the miie it has set 
itseif for during their term of office. 

• it provides a feedback and accountabiiity to aii stakehoiders about the municipaiity’s business over one year. 
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4. GRAPHIC PRESENTATION OF ANNUL PERFORMANCE REPORT 



2015/2016 ANNUAL PERFORMANCE ANALYSIS 

REPORT 


OFFICE OF THE MUNICIPAL MANAGER 


Total no. of targets 

Total Achieved 

Total Not Achieved 

Not applicable 

06 

05 

01 

0 

Percentage 

achievement 

83% 

07% 




201S/2016 ANNUAL PERFORMANCE ANALYSIS 

UMZIM VUBU REPORT 

BUDGETAND TREASURY 


Total no. of targets 

Total Achieved 

Total Not Achieved 

Not applicable 

12 

09 

00 

03 

Percentage 

Achievement 

75% 

0 

25% 


aa% 

70 % 

60 % 

50 % 

40 % 

30 % 

20% 

10 % 

0 % 





UPHUHLISO KUMNTU WONKE 



Note: 

Budget and Treasury Office had 03 targets that are not applicable at this stage as they relate to the Audit 
Outcome, as such, these will only be evaluated after release of the Audit Report by the Auditor General 
by 30^*^ November 201 6. 
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2015/2016 ANNUAL PERFORMANCE ANALYSIS 

UMZIMVUBU REPORT 

CORPORATE SERVICES 


Total no. of targets 

Total Achieved 

Total Not Achieved 

Not applicable 

19 

15 

04 

00 

Percentage 

Achievement 

79% 

21% 



80 % 

• 0 % 

40 % 

20 % 

0 % 

UPHUHLISO KUMNTU WONKE 


2015/2016 ANNUAL PERFORMANCE ANALYSIS 

REPORT 

SPECIAL PROGRAMMES AND COMMUNICIATION 


Total no. of targets 

Total Achieved 

Total Not Achieved 

Not applicable 

04 

04 

00 

00 

Percentage 

Achievement 

100% 

00% 
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UM2IMVUBU 

• .flbbMMKMtfV • 


2015/2016 ANNUAL PERFORMANCE ANALYSIS 

REPORT 


CITIZEN AND COMMUNITY SERVICES 


Total no. of targets 

Total Achieved 

Total Not Achieved 

Not applicable 

08 

08 

00 

00 

Percentage 

Achievement 

100% 

00% 



100% 

80% 

60% 

40% 

20 % 

0 % 

UPHUHLISO KUMNTU 


2015/2016 ANNUAL PERFORMANCE ANALYSIS 
•mju REPORT 

LOCAL ECONOMIC DEVELOPMENT 


Total no. of targets 

Total Achieved 

Total Not Achieved 

Not applicable 

05 

05 

00 

00 

Percentage 

Achievement 

100% 

00% 
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2015/2016 ANNUAL PERFORMANCE ANALYSIS 

UMZIMVUBU REPORT 

INFRASTRUCTURE AND PLANNING 


Total no. of targets 

Total Achieved 

Total Not Achieved 

Not applicable 

17 

15 

02 

00 

Percentage 

Achievement 

88% 

12% 



90 % 

90 % 

70 % 

90 % 

90 % 

40 % 

90 % 

20% 

10 % 

0 % 



Achl«VMl Not Achiovod 


UPHUHLISO KUMNTU WONKE 
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5. ANNUAL PERFORMANCE REPORT ON SERVICE DELIVERY TARGETS AND PERFORMANCE INDICATORS 


Report on Annual Targets 


Departm 

ent 


Budget 

and 

Treasury 


Key 

Perform 

ance 

Area 


Institutio 

nal 

Develop 

ment 

and 

Transfer 

mation 


Section 


Budgetin 
g & 

Reportin 

g 



2. To 
build 
and 

strength 
en the 
administ 
rative 
and 

institutio 

nal 

capabilit 
y of the 
municip 
ality 


5. 

Institutio 

nal 

integrati 

on and 

coordin 

ation 

(instituti 

onal 

develop 

ment, 

organog 

ram, 

workfor 

ce, 

principle 

s 

develop 

ment) 


IDT-1 


Number 

of 

SCOA 

training 

session 

s 

conduct 

ed 


o 

o 

CO 

(T 


Targe 

Actual 

Reason 


Expen 

POE 

t 

achievement 

for 

Correc 

diture 

Submitte 

Achie 


deviatio 

five 

incurre 

d 

ved 


n 

Measu 

d 


or 

Not 

Achie 

ved 



re 



Achie 

3 mSCOA 




Attendanc 

ved 

trainings were 

- 

- 

00 

e 


attended, 2 



CO 

Registers, 


presented by 



CO 

Training 


Provincial 

Treasury and 1 
by Munsoft. 

Due to the fact 
that there are no 
accredited 



C\J 

Manuals 


training 

providers for M- 
SCOA, we only 
spent funds for 
subsistence and 
travelling. 
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Budget 

and 

Treasury 

Municipa 

1 

Financial 

Viability 

and 

Manage 

ment 

Budgetin 
g & 

Reportin 

g 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

MFV 

M-1 

Number 
of Mid - 
year 
budget 
and 

perform 

ance 

assess 

ment 

(S72 

report) 

reports 

submitte 

d to 

Council 

KPI 

< 

z 

1 

1 

Achie 

ved 

Section 72 

Report was 
compiled, 

Tabled to 

Council and to 
Provincial and 
National 

Treasury 



o 

Council 
Resolution 
, S.72 
Report, 

Proof of 
submissio 
n to 

Treasury. 

Budget 

and 

Treasury 

Municipa 

1 

Financial 

Viability 

and 

Manage 

ment 

Budgetin 
g & 

Reportin 

g 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

MFV 

M-2 

Number 

of 

GRAP 

complia 

nt 

budgets 

submitte 

dfor 

approval 

KPI 

< 

z 

1 

1 

Achie 

ved 

A GRAP 

Compliant 

Budget was 
compiled and 
approved by 
Council. A roll 
over budget was 
also compiled 
and approved by 
Council, Budget 
Adjustment was 
compiled and 
approved by 
Council. 



o 

Council 
Resolution 
s. Budget 
docuemnt 
s, Proof of 
Submissio 
n to 

National 

Treasury. 
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Budget 

and 

Treasury 

Municipa 

1 

Financial 

Viability 

and 

Manage 

ment 

Financial 

Governa 

nee 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

MFV 

M-3 

Number 

of 

Section 

71 

Reports 
submitte 
d to 

Treasur 
y within 

10 

working 

days 

KPI 

< 

z 

12 

12 

Achie 

ved 

Section 71 

Reports were 
compiled for all 
months, Quality 
certificates have 
been done and 
all reports were 
done within 10 
working days. 




Report 

from 

Treasury 

proving 

submissio 

n. 

Budget 

and 

Treasury 

Municipa 

1 

Financial 

Viability 

and 

Manage 

ment 

Logistic 
& Asset 
Manage 
ment 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

MFV 

M-4 

Number 

of 

GRAP 

Complia 

nt asset 

registers 

compile 

d and 

updated 

KPI 

< 

z 

1 

1 

Achie 

ved 

A GRAP 

Compliant aset 
register has 
been compiled. 

It will be 
submitted to 
Auditor General 
so that it can be 
tested for 
completeness 
and accuracy 
and 

completeness. 



o 

Asset 

Register 
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Budget 

and 

Treasury 

Municipa 

1 

Financial 

Viability 

and 

Manage 

ment 

Revenue 
and Debt 
Collectio 
n 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

MFV 

M-5 

Number 

of 

Revenu 

e 

Enhanc 

ement 

Strategi 

es 

compile 

d 

KPI 

o 

o 

o 

o 

LO^ 

cc 

0 

1 

Achie 

ved 

Revenue 
Enhancement 
Strategy was 
developed. 

Tabled to 

Council and an 
Investor 

Conference was 
hosted in order 
to implement 
that strategy 
through 
partnerships 
between 

Government and 
Developers. 



O) 

s 

CO 

CO 

CT) 

cn 

Revenue 

Enhancme 

nt 

Strategy,! 

nvestor 

Conferenc 

e 

Evidence, 

Council 

Resolution 

Budget 

and 

Treasury 

Municipa 

1 

Financial 

Viability 

and 

Manage 

ment 

Revenue 
and Debt 
Collectio 
n 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

MFV 

M-6 

Number 
of Age 
analysis 
of 

Debtors 
submitte 
d to 
service 
provider 
by the 

25th of 

each 

month 

KPI 

< 

z 

12 

12 

Achie 

ved 

Revco was 
appointed in 
February and 
since the age 
analysis reports 
have been 
submitted to 

Revco for debt 

Collection 

Purposes. 



O 

Proof of 
submissio 
n to 

Revco, 
Appointme 
nt letters. 
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Budget 

and 

Treasury 

Municipa 

1 

Financial 

Viability 

and 

Manage 

ment 

Budgetin 
g & 

Reportin 

g 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

MFV 

M-7 

Number 

of 

financial 

stateme 

nts 

prepare 
d and 
submitte 
dfor 
assuran 

ce 

reviews 

KPI 

o 

o 

o 

o' 

o 

o 

OJ 

cc 

2 

2 

Achie 

ved 

Interim Financial 
statements were 
compiled, 

Audited by 
internal Auditors 
and tabled to the 
Audit 

Committee. 

Annual financial 
are due to be 
submitted in 
August. Budget 
was reduced to 
1000 000 due to 
the fact that 
work was done 
internally, only 
asset register 
related 

information was 
co-sourced. 



o 

o 

CM 

CO 

O) 

cn 

IFS, lA 
Report, 

Audit 
Committe 
e minutes, 
AFS Plan 

Budget 

and 

Treasury 

Local 

Economi 

c 

Develop 

ment 

Revenue 
and Debt 
Collectio 
n 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

LED- 

1 

Number 

of 

investor 

confere 

nces 

facilitate 

d 

KPI 

o 

o 

o 

o 

o 

Ln 

cc 

0 

1 

Achie 

ved 

An invetsor 
conference was 
successfully 
hosted by 
Umzimvubu LM 
and the Deputy 
Minister of 

National 

Treasury and 
MECfor 

Economic 
Development 
attended. Local 
and National 
developers 
attended. 



o 

o 

cd 

CO 

CO 

CT) 

Attendanc 

e 

Registers, 
Programm 
e and 
Reportt 
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Budget 

Good 

Budgetin 

3. To 

3. 

GGP 

Opinion 

KPI 

o 

Lingua 

Clean 

Not 

This will be 





and 

Governa 

g & 

develop 

Financi 

P-1 

express 


LO 

1^ 

lified 

Audit 

applic 

reported after 

- 

- 



Treasury 

nee and 

Reportin 

and 

al 


ed on 


CO 



able 

the Audit 






Public 

g 

maintain 

viability 


financial 


in 




Opinion has 






Participa 


a 

(clean 


stateme 


cc 




been issued. 






tion 


financial 

audit, 


nts 














viable 

corrupt! 
















and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

on) 













Budget 

Good 

Budgetin 

3. To 

3. 

GGP 

Opinion 

KPI 


Clean 

Clean 

Not 

This will be 





and 

Governa 

g & 

develop 

Financi 

P-2 

express 



Audit 

Audit 

applic 

reported after 

- 

- 



Treasury 

nee and 

Reportin 

and 

al 


ed on 





able 

the Audit 






Public 

g 

maintain 

viability 


perform 






Opinion has 






Participa 


a 

(clean 


ance 






been issued. 






tion 


financial 

audit, 
















viable 

corrupt! 
















and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

on) 
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Budget 

Good 

Budgetin 

3. To 

3. 

GGP 

Opinion 

KPI 

and 

Governa 

g & 

develop 

Financi 

P-3 

express 


Treasury 

nee and 

Reportin 

and 

al 


ed on 



Public 

g 

maintain 

viability 


complia 



Participa 


a 

(clean 


nee 



tion 


financial 

audit, 







viable 

corrupt! 







and 

on) 





sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 






Section 


Departm 

ent 


Corpora! 

e 

Services 


Key 

Perform 

ance 

Area 



Basic 

Skiiis 

4. To 

4. 

BSD- 

Number 

Service 

Deveiop 

create a 

Educati 

6 

of 

Deiivery 

merit 

conduci 

on and 


externai 



ve 

skiiis 


students 



environ 

deveiop 


aiiocate 



merit for 

ment 


d 



economi 

(skiiis 


bursarie 



c growth 

deveiop 


s in 



and job 

ment, 


scarce 



opportu 

educati 


skiiis 



nities 

on) 




Targe 

t 

Achie 

ved 

or 

Not 

Achie 

ved 

Actuai 

achievement 

Reason 

for 

deviatio 

n 

Correc 

five 

Measu 

re 

Expen 

diture 

incurre 

d 

POE 

Submitte 

d 

Not 

There was a 

Piumbing 

None 

CO 

Payment 

Achie 

totai of 26 

students 


LD 

CO 

to tertiary 

ved 

bursary hoiders 
as at December 
2015 BUT there 
were 1 8 externai 
bursary hoiders 
as at June 2016. 

faiied 
N1,N2 & 
N3, 

therefore 
the study 
agreeme 
nt had to 
be 

terminate 
d hence 
the 

decrease 

in target. 

More 

bursary 

hoiders 

were 

added 

though 


00 

cc 

institutions 

and 

accommo 

dation 

fees for aii 

Bursary 

Hoiders. 

Annexure 

A 


Corporal 

Basic 

Skiiis 

1. To 

4. 

BSD- 

Number 

KPI 


N/A 

8 

Achie 

1 1 new 

None 

None 


Recomme 

e 

Service 

Deveiop 

create a 

Educali 

7 

of new 





ved 

bursaries were 




ndalion on 

Services 

Deiivery 

menl 

conduci 

on and 


bursarie 






awarded. 




bursary 




ve 

skiiis 


s 










award. 




environ 

develop 


awarded 










Memos to 




menl for 

menl 


lo 










B&T, 




parlicipa 

(skills 


external 










recommen 




lory 

develop 


benefici 










ding 




deveiop 

menl, 


aries for 










paymenls. 




menl 

educali 


scarce 










Letters to 





on) 


skills 










lerliary 
inslilulions 
. Proof of 
paymenls. 

Annexure 

A 

Corporal 

Basic 

informali 

5. To 

2. 

BSD- 

Number 

KPI 

o 

0 

4 

Achie 

Wifi Launched 

None 

None 

CO 

Invoice, 

e 

Service 

on, 

provide 

Econom 

8 

of ULM 


o 

o 



ved 

on 21 June 2016 




Monitoring 

Services 

Deiivery 

Communi 

access 

ic and 


amenilie 


o' 




al Sophia Park. 



o 

CM 

o'" 

Report & 



calion & 

lo 

sectoral 


s 


o 

CO 




DM: 



Pictorial 



Technoio 

improve 

develop 


provided 


cc 




Communicalions 



LO 

LO 

Evidence 



gy 

d, 

menl 


wilh 






launched Wifi 



cn 

Annexure 




suslaina 

(job 


WIFI 






and can be 




B 




bie and 

crealion 


Flolspol 






accessed al 








moderni 

, 


s 






Sophia Park, Ml 








sed 

employ 








Frere Library, 








infraslru 

menl, 








Bolh Town Halls 








dure lo 

LED 








(Ml Frere & Ml 








Ihe 

Projecls 








Ayliff) 








commu 

, 
















nily 

tourism, 

Agricull 

















ure. 

















rural 

develop 

menl) 
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Corporal 

e 

Services 

Inslilulio 

nai 

Deveiop 

menl 

and 

Transfer 

malion 

Skiiis 

Deveiop 

menl 

2. To 
build 
and 

slrenglh 
en ihe 
adminisl 
ralive 
and 

inslilulio 

nai 

capabiiil 
y of Ihe 
municip 
alily 

4. 

Educali 

on and 

skills 

develop 

menl 

(skills 

develop 

menl, 

educali 

on) 

IDT-2 

Number 

of 

people 

who 

have 

been 

provided 

wilh in- 

service 

Iraining 

KPI 

<J> 

00 

OJ 

CC 

13 

14 

Nol 

achie 

ved 

There were 1 0 
In-service 

Irainees from 

July 2015 

None 

None 

CO 

CJ) 

CC 

Copies of 
appoinlme 
nl letters. 

Annexure 

C 

Corporal 

e 

Services 

Inslilulio 

nai 

Deveiop 

menl 

and 

Transfer 

malion 

Skiiis 

Develop 

menl 

7. To 
develop 
and 
enhanc 

e 

knowled 
ge for 
fulure 
career 
palhing 

4. 

Educali 

on and 

skills 

develop 

menl 

(skills 

develop 

menl, 

educali 

on) 

IDT-3 

Number 

of 

sludenls 

provided 

wilh 

experien 

lial 

Iraining 

KPI 

OJ 

r^ 

CO 

00 

CO 

CO 

cc 

13 

14 

Achie 

ved 

A lolal of 1 0 
Interns were 
appointed wilhin 
Ihe municipalily 
as from July 

2016. 

None 

None 

CO 

00 

a> 

CO 

CM 

CC 

Reporl, 

Lisl if 
Interns 

Annexure 

D 

Corporal 

Inslilulio 

Skiiis 

2. To 

4. 

IDT-4 

Number 

KPI 


N/A 

137 

Nol 

A lolal of 95 

Ihere 

Increas 


Certificate 

e 

nai 

Develop 

build 

Educali 


of 


o 

o 



Achie 

Employees 

was no 

e 

00 

o 

s of 

Services 

Deveiop 

menl 

and 

on and 


municip 


o 



ved 

Irained during 

sufficienl 

Iraining 

(Ji 

Complelio 


menl 


slrenglh 

skills 


al slaff 


o 

CO 




Ihe year 

funding 

budgel 

CM 

n and 


and 


en Ihe 

develop 


Irained 






2015/2016 FY. 

for 


E 

allendanc 


Transfer 


adminisl 

menl 




cc 





Iraining 



e registers 


malion 


ralive 

(skills 









all 



Annexure 




and 

develop 









employe 



E 




inslilulio 

menl. 









es 







nai 

educali 
















capabiiil 

on) 
















y of Ihe 

















municip 

















alily 
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Corporal 

e 

Services 

Inslilulio 

nai 

Develop 

menl 

and 

Transfer 

malion 

Skills 

Develop 

menl 

2. To 
build 
and 

slrenglh 
en ihe 
adminisl 
ralive 
and 

inslilulio 

nai 

capabilil 
y of Ihe 
municip 
alily 

4. 

Educali 

on and 

skills 

develop 

menl 

(skills 

develop 

menl, 

educali 

on) 

IDT-5 

Number 

of 

bursarie 

s 

awarded 

lo 

infernal 

staff 

KPI 

<£) 

CO 

OJ 

cc 

14 

10 

Achie 

ved 

From Jul 2015 to 
Dec 2015, there 
was a total of 1 2 
internal bursary 
holders. 

A total of 1 4 
employees were 
awarded 
bursaries for the 
academic year 
2016. 

None 

None 

o 

o 

CM 

CC 

Payment 
Received. 
Proof of 
payment 
to 

institutions 

Annexure 

F 

Corporal 

Inslilulio 

Corporal 

2. To 

5. 

IDT-6 

Percent 

KPI 


N/A 

100% 

Achie 

A total of 1 8 

None 

None 


List of 

e 

nai 

e 

build 

Inslilulio 


age of 


o 



ved 

budgeted 



O) 

positions 

Services 

Develop 

Services 

and 

nai 


approve 






positions were 



O) 

filled, with 


menl 


slrenglh 

inlegrali 


d 


a> 

cc 




declared vacant 




adverts. 


and 


en Ihe 

on and 


position 






during the year. 



cc 

Copies of 


Transfer 


adminisl 

coordin 


s filled 






1 0.43% was 




appointme 


malion 


ralive 

alien 


within 






filled within 60 




nt letters. 




and 

(insliluli 


60 days 






days upon 




Copies of 




inslilulio 

onal 


of 






advertisement. 




recruitmen 




nai 

develop 


advertis 










t reports 




capabilil 

menl, 


ement 










for each 




y of Ihe 

organog 












position 




municip 

ram. 












filled. 




alily 

workfor 












Annexure 





ce. 












G 





principle 

c 

















o 

develop 

















menl) 
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Corporal 

e 

Services 

Inslilulio 

nai 

Deveiop 

menl 

and 

Transfer 

malion 

Human 

Resource 

s 

2. To 
buiid 
and 

slrenglh 
en ihe 
adminisl 
ralive 
and 

inslilulio 

nai 

capabilil 
y of Ihe 
municip 
aiily 

5. 

Inslilulio 

nai 

inlegrali 

on and 

coordin 

alien 

(insliluli 

onal 

develop 

menl, 

organog 

ram, 

workfor 

ce, 

principle 

s 

develop 

menl) 

IDT-7 

(NKPI - 
5)The 
number 
of 

people 

from 

employ 

menl 

equily 

largel 

groups 

employe 

d in Ihe 

Ihree 

highesl 

levels of 

manage 

menl in 

complia 

nee wilh 

a 

municip 
aiily 's 
approve 
d 

employ 

menl 

equily 

plan. 

NK 

PI 

o 

o 

o 

o 

LD 

cc 

N/A 

15 

Achie 

ved 

Top largel is 1 
African Male - 
largel achieved. 
Senior 

Managemenl is 

3 African Males 
and 3 African 
Females - largel 
achieved. Middle 
Managemenl is 

3 African Males 
and 3 African 
Females - 
Targel achieved 
(13 Males and 7 
Females) 

None 

None 

Q) 

C 

o 

z 

Annual 
Empioyme 
nl Equily 
Plan and 
June 2016 
EE 

Report. 

Annexure 

H 

Corporal 

e 

Services 

Inslilulio 

nai 

Deveiop 

menl 

and 

Transfer 

malion 

Human 

Resource 

s 

2. To 
buiid 
and 

slrenglh 
en Ihe 
adminisl 
ralive 
and 

inslilulio 

nai 

capabilil 
y of Ihe 
municip 
aiily 

5. 

Inslilulio 

nai 

inlegrali 

on and 

coordin 

alien 

(insliluli 

onal 

develop 

menl, 

organog 

ram, 

workfor 

ce, 

principle 

s 

develop 

menl) 

IDT-8 

Number 

of 

perform 

ance 

agreem 

enls 

signed 

by 

Senior 
manage 
rs by Ihe 
31 July 

KPI 

< 

z 

7 

7 

Achie 

ved 

All Senior 
Managers 
signed Iheir 
performance 
agreemenls 

None 

None 

CD 

c 

o 

Z 

Signed 

performan 

ce 

agreemenl 
s for Snr 
Managers. 

Annexure 
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Corporal 

e 

Services 

Inslilulio 

nai 

Deveiop 

menl 

and 

Transfer 

malion 

Human 

Resource 

s 

2. To 
buiid 
and 

slrenglh 
en ihe 
adminisl 
ralive 
and 

inslilulio 

nai 

capabilil 
y of Ihe 
municip 
aiily 

5. 

inslilulio 

nai 

inlegrali 

on and 

coordin 

alien 

(insliluli 

onai 

deveiop 

menl, 

organog 

ram, 

workfor 

ce, 

principie 

s 

develop 

menl) 

IDT-9 

Percenl 
age of 
Slaff 
lhal 

were 

evaluate 

d 

quarlerl 

y 

KPI 

< 

z 

N/A 

100% 

Nol 

Achie 

ved 

49% assessed 
for Q 4 of 
2014/2015. 

69% assessed 
for Q 1 of 
2015/2016. 

86% assessed 
for Q 2 of 
2015/2016. 

82% assessed 
for Q 3 of 
2015/2016. 

Nol all 
employe 
es were 
available 
for 

assessm 
enls due 
lo a 

variely of 
reasons 

Sched 
ule be 
dislribu 
ted 

earlier 
so lhal 
employ 
ees will 
nol 
lake 
leave 
on Ihe 
day for 
assess 

menl 

excepl 

in 

excepli 

onai 

cases 
i.e sick 

or 

malerni 

ty 

leave 

< 

z 

Evalualion 
Summary 
of All slaff. 

Annexure 

J 

Corporal 

e 

Services 

Inslilulio 

nai 

Deveiop 

menl 

and 

Transfer 

malion 

Human 

Resource 

s 

2. To 
buiid 
and 

slrenglh 
en Ihe 
adminisl 
ralive 
and 

inslilulio 

nai 

capabiiil 
y of Ihe 
municip 
aiily 

5. 

Inslilulio 

nai 

inlegrali 

on and 

coordin 

alien 

(insliluli 

onai 

develop 

menl, 

organog 

ram, 

workfor 

ce, 

principle 

s 

develop 

menl) 

IDT- 

10 

Number 

of 

perform 

ance 

excellen 

ce 

award 

ceremo 

nies 

held 

KPI 

o 

o 

o 

LO" 

<£) 

OJ 

cc 

1 

1 

Achie 

ved 

One excellence 
award ceremony 
was held on 1 1 
Dec 2015 

None 

None 

CO 

in 

o 

CM 

a> 

CM 

CC 

Report on 

evenl, 

pholos. 

Annexure 
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Corporal 

e 

Services 

Inslilulio 

nai 

Deveiop 

menl 

and 

Transfer 

malion 

Human 

Resource 

s 

2. To 
buiid 
and 

slrenglh 
en ihe 
adminisl 
ralive 
and 

inslilulio 

nai 

capabilil 
y of Ihe 
municip 
aiily 

4. 

Educali 

on and 

skiiis 

deveiop 

menl 

(skiiis 

deveiop 

menl, 

educali 

on) 

IDT- 

11 

The 
percenl 
age of 

Ihe 

municip 
aiily 's 
budgel 
acluaiiy 
spenl on 
impieme 
nling ils 
workpia 
ce skiiis 
pian. 

NK 

PI 

o 

o 

o 

o' 

o 

CO 

£ 

N/A 

0.60% 

Achie 

ved 

Training budgel 
wa 0.5% of lolai 
budgel (opex & 
capex) and was 
0.7% (on opex 
oniy) for Ihe 
2015/16 FY 

None 

None 

o = 
o o 
o c 

o 

CO R 

CO ^ 

cn 

■D 

c 

CO 

V) 

Q> 

Q> 

o 

Q. 

£ 

CD 

O 

O 

CO 

O 

CM 

£ 

Municipal 

Budgel 

(Capex 

and 

Opex), 
Expendilur 
e Report 
on 

Training. 

Annexure 

L 

Corporal 

e 

Services 

Locai 

Economi 

c 

Deveiop 

menl 

Skiils 

Deveiop 

menl 

4. To 
create a 
conduci 
ve 

environ 
menl for 
economi 
c growlh 
and job 
opporlu 
nilies 

2. 

Econom 

ic and 

seclorai 

deveiop 

menl 

(job 

crealion 

empioy 

menl, 

LED 

Projecls 

tourism, 

Agricuil 

ure, 

rurai 

deveiop 

menl) 

LED- 

3 

Number 

of 

youlhs 

Irained 

on 

busines 

s 

eslabiis 

hmenl 

skiiis 

KPI 

o 

o 

o 

o 

LO 

cc 

4 

SMME 

’s 

were 

Irained 

on 

Labou 
r iaws 
in Ihe 
previo 
us FY 

10 

Achie 

ved 

A lolai of 56 
people were 
Irained on 
business 
eslablishmenl 
and 

managemenl 
skills. From Ihe 

56 Ihere were 40 
adulls and 16 
Youlh. 

None 

None 

o 

o 

CD 

o 

cc 

Allendanc 

e 

registers. 

Certificate 

s. 

Annexure 
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Corporal 

Local 

Human 

4. To 

2. 

LED- 

Number 

e 

Economi 

Resource 

create a 

Econom 

4 

of 

Services 

c 

s 

conduci 

ic and 


SMME's 


Develop 


ve 

sectoral 


support 


merit 


environ 

develop 


ed to 




ment for 

ment 


establis 




economi 

(job 


h an 




c growth 

creation 


Internet 




and job 

, 


Cafe 




opportu 

employ 






nities 

ment, 




LED 

Projects 


tourism, 

Agricult 

ure, 

rural 

develop 

merit) 





Corporal 

e 

Services 

Locai 

Economi 

c 

Deveiop 

menl 

Human 

Resource 

s 

4. To 
create a 
conduci 
ve 

environ 
menl for 
economi 
c growth 
and job 
opporlu 
nilies 

2. 

Econom 

ic and 

seclorai 

deveiop 

menl 

(job 

crealion 

empioy 

menl, 

LED 

Projecls 

tourism, 

Agricuil 

ure, 

rurai 

deveiop 

menl) 

LED- 

5 

Number 

of 

SMME's 
supporl 
ed in ihe 
Hospilaii 

ty 

induslry 

KPI 


5 

5 

Achie 

ved 

Markeling Plan 
was developed 
for Ihe 5 

SMMEs. X2 
Adverls done for 
Ihem in Ihe local 
newspaper and 
also municipal 
billboard. Fliers 
for Ihem 
developed and 
dislribuled. 

None 

None 

CM 

in 

00 

CO 

£ 

Report on 

5 SMME’s 
given 

Admin and 

Marketing 

support, 

source 

funding. 

Annexure 

0 

Corporal 

e 

Services 

Good 

Governa 

nee and 

Pubiic 

Parlicipa 

lion 

Human 

Resource 

s 

1. To 
create a 
conduci 
ve 

environ 
menl for 
parlicipa 
lory 

deveiop 

menl 

4. 

Educali 

on and 

skiiis 

deveiop 

menl 

(skiiis 

deveiop 

menl, 

educali 

on) 

GGP 

P-6 

Number 

of 

Council 

Open 

Days 

inciudin 

g 

Worksh 
ops on 
Council 
Procedu 

res 

conduci 
ed for 
high 
school 
sludenls 

KPI 

o 

o 

o 

o' 

s 

N/A 

1 

Achie 

ved 

Open Council 

Day was held on 
Ihe 29*'' of 
September 

2015. One (1) 
Grade 1 1 

Sludenl from all 
High Schools 
wilhin 

Umzimvubu 
jurisdiclion 
allended Ihe 

Open Day 

Council. 

Workshop on 

Good 

Governance and 
Rules of Order 
was conducted 
in-house 

None 

none 

CO 

o 

(Ji 

CC 

Report, 

Photos, 

posters. 

Annexure 
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Corporal 

e 

Services 

Good 

Governa 

nee and 

Pubiic 

Parlicipa 

lion 

Skiiis 

Deveiop 

menl 

7. To 
develop 
and 
enhanc 

e 

knowled 
ge for 
fulure 
career 
palhing 

4. 

Educali 

on and 

skills 

develop 

menl 

(skills 

develop 

menl, 

educali 

on) 

GGP 

P-7 

Number 

of 

career 
exhibilio 
ns held 

KPI 

o 

o 

o 

o 

00 

cc 

1 

1 

Achie 

ved 

Career Expo 
was held on 09’^ 
lo 1 1’^ of March 
2016. 28 High 
schools 

allended, wilh a 
lolal of 3350 
(1006 on Ihe 

09*''; 1235 on Ihe 
10'^&1109 on 

Ihe 11®') learners 
allended. A lolal 
of 17 exhibitors 
allended (i.e. 
comprised of 1 0 
Companies/Org/i 
ndividuals; 1 

Bank & 6 

Learning 

Inslilulions) 

respeclively. 

None 

none 

O) 

CO 

00 

CO 

CO 

cc 

Pictorial 

evidence. 

Report on 

career 

exhibilion. 

Annexure 

R 

Corporal 

Good 

Skiiis 

7. To 

4. 

GGP 

Number 

KPI 


N/A 

30 

Achie 

Take a child to 

None 

None 

CO 

Report on 

e 

Governa 

Develop 

develop 

Educali 

P-8 

of 





ved 

work was held 



00 

lake a 

Services 

nee and 

menl 

and 

on and 


children 






on 30®' May 



LO 

child to 


Pubiic 


enhanc 

skills 


who 


CC 




2016 in Sophia 



o 

work 


Parlicipa 


e 

develop 


have 






Park KwaBhaca. 



CO 

programm 


lion 


knowled 

menl 


allende 






27 high school 




e. Photos. 




ge for 

(skills 


d Ihe 






learners 




Allendanc 




fulure 

develop 


"Take a 






allended. 




e regisler. 




career 

menl, 


child lo 










Annexure 




palhing 

educali 


work" 










S 





on) 


Day 
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Departm 

ent 

Key 

Perform 

ance 

Area 

Section I 

Local 

Local 

Local 

Economi 

Economi 

Economi 

c 

c 

c 

Develop 

Develop 

Develop 

ment 

ment 

ment 


4. To 

2. 

LED- 

Number 

create a 

Econom 

6 

of 

conduci 

Ic and 


beneficl 

ve 

sectoral 


aries 

environ 

develop 


from 

ment for 

ment 


wards 

economi 

(job 


exhibitin 

c growth 

creation 


g at 

and job 

, 


Agricult 

opportu 

employ 


ural 

nitles 

ment, 

LED 

Projects 

tourism, 

Agricult 

ure, 

rural 

develop 

ment) 


show 


Report on Annual Targets 


Targe 

Actual 

Reason 

Correc 

Expen 

POE 

t 

achievement 

for 

five 

diture 

Submitte 

Achie 


deviatio 

Measu 

incurre 

d 

ved 

or 

Not 

Achie 

ved 


n 

re 

d 


Achie 

There were 346 

N/A 

N/A 

CO 

Registratio 

ved 

entries of 



h-. 

n 


farmers who 



LO 

Booklets, 


registered to 



00 

CT)" 


exhibit In the 



CM 



agric show 



cn 



Local 

Local 

Local 

4. To 

2. 

LED- 

Number 

KPI 

Economi 

Economi 

Economi 

create a 

Econom 

7 

of 


c 

c 

c 

conduci 

Ic and 


agricuitu 


Develop 

Develop 

Develop 

ve 

sectoral 


ral 


merit 

ment 

ment 

environ 

develop 


shows 





ment for 

ment 


held 





economi 

(job 







c growth 
and job 

creation 







opportu 

employ 







nitles 

ment, 

LED 

Projects 








tourism, 

Agricult 








ure, 








rural 

develop 

ment) 






26 



Local 

Local 

Local 

4. To 

2. 

LED- 

Number 

KPI 

Economi 

Economi 

Economi 

create a 

Econom 

8 

of 


c 

c 

c 

conduci 

Ic and 


buyers 


Develop 

Develop 

Develop 

ve 

sectoral 


secured 


merit 

ment 

ment 

environ 

develop 


for ULM 





ment for 

ment 


value 





economi 

(job 


add 





c growth 
and job 

creation 


products 





opportu 

employ 







nitles 

ment, 

LED 

Projects 








tourism, 

Agricult 








ure, 








rural 

develop 

ment) 




Local 

Local 

Local 

4. To 

2. 

LED- 

Number 

KPI 

Economi 

Economi 

Economi 

create a 

Econom 

9 

of trade 


c 

c 

c 

conduci 

Ic and 


and 


Develop 

Develop 

Develop 

ve 

sectoral 


tourism 


ment 

ment 

ment 

environ 

develop 


shows 





ment for 

ment 


held 





economi 

(job 







c growth 
and job 

creation 







opportu 

employ 







nitles 

ment, 

LED 

Projects 








tourism. 

Agricult 








ure, 








rural 

develop 

ment) 





R 800 000 N/A 




Local 

Economi 

c 

Develop 

merit 

Local 

Economi 

c 

Develop 

ment 

Local 

Economi 

c 

Develop 

ment 

4. To 
create a 
conduci 
ve 

environ 
ment for 
economi 
c growth 
and job 
opportu 
nitles 

2. 

Econom 

Ic and 

sectoral 

develop 

ment 

(job 

creation 

employ 

ment, 

LED 

Projects 

LED- 

10 

Number 
of co- 
operatlv 
es 

support 

ed. 

KPI 

Nil 

2 

2 

Achle 

ved 

Two co- 
operatives were 
funded at an 
amount of 

R1 ,000,000.00 
combined , 

MatyenI Co- 
operative and 
Masizakhe 
multipurpose co- 
op 

N/A 

N/A 

Nil 

Attendanc 
e register. 
Photos 





tourism, 

Agricult 

ure, 

rural 

develop 

ment) 
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Departm 

ent 

Key 

Perform 

ance 

Area 

Section 

Special 

Good 

CommunI 

Program 

Governa 

cation & 

mes and 

nee and 

SPU 

CommunI 

Public 


cation 

Participa 

tion 




6. To 

5. 

GGP 

Number 

KPI 

create a 

Institutio 

P-13 

of media 


conduci 

nal 


Initiative 


ve 

Integratl 


s 


environ 

on and 


underta 


ment for 

coordin 


ken 


participa 

atlon 




tory 

(InstItutI 




develop 

onal 




ment 

develop 

ment, 





organog 

ram, 

workfor 

ce, 

principle 

s 





develop 

ment) 





29 


R265, 000 


6 

(Releas 
e of at 
least 4 
press 
statem 
ents on 
local 
newspa 
pers, 1 
radio 
slots 
and 1 
princlp 
al radio 
talk 
shows) 


Report on Annual Targets 


Targe 

t 

Achie 

ved 

or 

Not 

Achie 

ved 

Actual 

achievement 

Reason 

for 

deviatio 

n 

Correc 

five 

Measu 

re 

Expen 

diture 

incurre 

d 

POE 

Submitte 

d 

Achie 

ved 

3 Press 

Statements were 
done in various 
print media. 
Mandela Day on 
the 28/07/16, on 
Ikhwezi 

Publishers, at 
Ward 1 , Brooks 
Nek village 

Sod Turning at 
Ntenetyana 
Agricultural 
school on Pondo 
News, 15/10/16 
Gift of 

Happiness at 
Sidakeni, Ward 

2 on Izwi Le 

Afrika, 30/11/16. 

2 Principal 
Interviews 

30 minutes 
interview by 

Mayor to brief 
listeners about 

Dr. Saba Tribute 
30 minutes 

Audio slot for the 
Mayor to outline 

1 6 days of 
Activism. 

2 Principal radio 

N/A 

N/A 

CO 

00 

CM 

Press 
statement 
s, orders 
& 

invoices. 














Talk shows 

30 minutes Slot 
radio Talk show 
for the Mayor on 
SABC, 

LAVUTHIBHAYI. 
30 minutes 

Panel discussion 
during women’s 
month. 





Special 
Program 
mes and 
Communi 
cation 

Good 

Governa 

nee and 

Public 

Participa 

tion 

Communi 
cation & 
SPU 

1. To 
create a 
conduci 

ve 

environ 
ment for 
participa 
tory 

develop 

ment 

5. 

Institutio 

nal 

integrati 

on and 

coordin 

ation 

(instituti 

onal 

develop 

ment, 

organog 

ram, 

workfor 

ce, 

principle 

s 

develop 

ment) 

GGP 

P-14 

Number 

of 

calendar 

events/d 

ays 

observe 

d 

KPI 

o 

a> 

OJ 

<j> 

CO 

CC 

9 

9 

Achie 

ved 

Nelson Mandela 
Day in Ward 1 , 
Women’s Day, 
Heritage Day, 16 
Days of 

Activism, 
International 
Disability Day, 
Human Rights 

Day in Ward 16 
on 22 March 

2016, Freedom 
Day, Workers 

Day & Youth 

Day 

N/A 

N/A 

CM 

LO 

LO 

O 

CO 

CC 

Program, 

Attendanc 

e 

Register, 
Official 
purchase 
orders for 
logistics & 
photo of 
food 

parcels for 
elderly. 

Special 
Program 
mes and 
Communi 
cation 

Good 

Governa 

nee and 

Public 

Participa 

tion 

Public 

Participat 

ion 

1. To 
create a 
conduci 
ve 

environ 
ment for 
participa 
tory 

develop 

ment 

5. 

Institutio 

nal 

integrati 

on and 

coordin 

ation 

(instituti 

onal 

develop 

ment, 

organog 

ram, 

workfor 

ce, 

principle 

s 

develop 

ment) 

GGP 

P-15 

Percent 

age of 

Preside 

ntial 

hotline 

complai 

nts 

respond 
ed to 

KPI 

< 

Z 

N/A 

80% 

Achie 

ved 

We are currently 
sitting at 92% in 
terms of 
performance. 

N/A 

N/A 

iz 

Cogta 

Report 


30 



Special 

Good 

Communi 

6. To 

5. 

GGP 

Number 

KPI 

o 

2 

5 

Achie 

Gardening tools 

N/A 

N/A 


Proof of 

Program 

Governa 

cation & 

develop 

Institutio 

P-16 

of 


o 



ved 

and seedlings 



CO 

CO 

payment. 

mes and 

nee and 

SPU 

and 

nal 


Special 






handed over to 



CO 

attendanc 

Communi 

Public 


promote 

integrati 


Projects 


00 

Ln 




Siyanqoba Co- 



LO 

e register 

cation 

Participa 


an 

on and 


underta 


cc 




Op, and sewing 



CC 

& report to 


tion 


integrat 

coordin 


ken for 






machines, and 




Standing 




ed 

ation 


designat 






material 




Committe 




sustaina 

(instituti 


ed 






procured for 




e 




ble 

onal 


groups 






Umkhombe Co- 








environ 

develop 








op. 








ment 

ment, 








Bought 162 









organog 








Christmas gift 









ram, 








vouchers for 









workfor 








elderly. 









ce. 








Gifts for 









principle 








hospitalized 









s 








children in Mt 









develop 








Ayliff and Mt 









ment) 








Frere. 

Donation for 
Triplets in Mt 

Ayliff 

Procurement 
and handover of 
uniform to 150 
learners to 2 
schools in both 
towns. 
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UMZIMVUBU 

tOCAl MUNICIMUIV 


Departm 

ent 

Key 

Perform 

ance 

Area 

Section 

Citizen 

Basic 

Communi 

and 

Service 

ty Safety 

Communi 

Delivery 


ty 



Services 





1. To 

9. 

BSD- 

Percent 

KPI 

create a 

Peace 

1 

age of 


conduci 

and 


househo 


ve 

stability 


Ids 


environ 



assisted 


ment for 



in 


participa 



disaster 


tory 



affected 


develop 



areas 


ment 






32 


R 155 ,411 


100% 


Targe 

Actuai 

Reason 

Correc 

Expen 

POE 

t 

achievement 

for 

live 

diture 

Submitte 

Achie 


deviatio 

Measu 

incurre 

d 

ved 

or 

Not 

Achie 

ved 


n 

re 

d 


Achie 

All reported 

N/A 

N/A 


List of 

ved 

disaster affected 




disaster 


household were 




affected 


assisted with 



E 

household 


emergency 
relief. - 67 



s 



Blankets issued; 
43 mattresses 
issued & 2 






groceries 

provided 






Citizen 

and 

Communi 

ty 

Services 

Basic 

Service 

Deiivery 

Communi 
ty Safety 

6. To 

deveiop 

and 

promote 

an 

integrat 

ed 

sustaina 

bie 

environ 

ment 

9. 

Peace 

and 

stabiiity 

BSD- 

2 

Number 

of road 

traffic 

contrave 

ntion 

notices 

issued 

KPI 

o 

o 

Ln 

00 

CO 

CC 

3300 

3 000 

Achie 

ved 

3285 traffic 
contravention 
notices has 
been issued 

N/A 

N/A 

o 

o 

CO 

CC 

Traffman 

printout, 

monthiy 

report 

Citizen 

and 

Communi 

ty 

Services 

Basic 

Service 

Deiivery 

Communi 

ty 

Services 

7. To 
deveiop 
and 
enhanc 

e 

knowied 
ge for 
future 
career 
pathing 

4. 

Educati 

on and 

skiiis 

deveiop 

ment 

(skiiis 

deveiop 

ment, 

educati 

on) 

BSD- 

3 

Number 

of 

citizens 

accessi 

ng 

iibrary 

services 

KPI 

o 

o 

o 

o' 

LD 

OJ 

CC 

6 000 

10 000 

Achie 

ved 

13737 citizenry 
were registered 
in municipai 
iibrary for the 
period under 
review 

N/A 

N/A 

CO 

CM 

O) 

(D 

CM 

CC 

Library 

Registers 

Citizen 

and 

Communi 

ty 

Services 

Basic 

Service 

Deiivery 

Communi 
ty Safety 

1. To 
create a 
conduci 
ve 

environ 
ment for 
participa 
tory 

deveiop 

ment 

9. 

Peace 

and 

stabiiity 

BSD- 

4 

Number 

of 

security 

breache 

s 

reported 

KPI 

CO 

00 

OJ 

uo 

CC 

4 

2 

Achie 

ved 

Security 
breaches 
reduced from 4 
to 2 per year as 
per the target. 

Two (2) Security 

breaches 

occurred 

N/A 

N/A 

CM 

O 

p 

LO 

CC 

Security 

Service 

Provider 

Reports 
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Citizen 

and 

Communi 

ty 

Services 

Basic 

Service 

Deiivery 

Communi 

ty 

Services 

3. To 

deveiop 

and 

maintain 

a 

financiai 

viabie 

and 

sustaina 

bie 

institutio 
n that 
achieve 
s fuil 
compiia 
nee with 
iegisiati 
on 

8. Ciean 

environ 

ment 

BSD- 

5 

Number 

of 

formal 
solid 
waste 
collectio 
ns on 

the 

debtors 

system 

KPI 

CO 

OJ 

o' 

a> 

r^ 

CC 

2 660 

2 660 

Achie 

ved 

Formal solid 
waste services 
provided as per 
the number of 
households on 
the debtors list 

N/A 

N/A 

CO 

CO 

o 

CO 

cn 

Debtors 

List 

Citizen 

and 

Communi 

ty 

Services 

Locai 

Economi 

c 

Deveiop 

ment 

Communi 

ty 

Services 

4. To 
create a 
conduci 
ve 

environ 
ment for 
economi 
c growth 
and job 
opportu 
nities 

6. 

Centraii 

zed 

piannin 

g 

LED- 

2 

The 

number 

of jobs 

created 

through 

municip 

ality’s 

local, 

economi 

c 

develop 

ment 

initiative 

s 

includin 
g capital 
projects 

NK 

PI 

o 

o 

o 

LO 

o 

CC 

180 

250 

Achie 

ved 

259 jobs created 
through the 
municipal EPWP 
programme 

N/A 

N/A 

CO 

o 

o 

CO 

cn 

Labour 
forms and 
Payment 
schedule 

Citizen 

and 

Communi 

ty 

Services 

Good 

Governa 

nee and 

Pubiic 

Participa 

tion 

Communi 
ty Safety 

6. To 

deveiop 

and 

promote 

an 

integrat 

ed 

sustaina 

bie 

environ 

ment 

7. 

Heaith 
Promoti 
on (HIV 
and 

AIDS) 

GGP 

P-4 

Number 

of 

HIV/AID 

S 

events 

coordina 

ted 

KPI 

uo 

CO 

a> 

CO 

cc 

2 

2 

Achie 

ved 

03 HIV & AIDS 
events and 06 
campaigns co- 
ordinated 

N/A 

N/A 

LO 

o 

CO 

CC 

Attendanc 
e register, 
Manco 
report 
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Citizen 

Good 

Communi 

6. To 

9. 

GGP 

Number 

KPI 


2200 

2 000 

Achie 

2120 Animais 

N/A 

N/A 

C\J 

Monthiy 

and 

Governa 

ty Safety 

deveiop 

Peace 

P-5 

of by- 





ved 

impounded & 64 



CO 

00 

reports on 

Communi 

nee and 


and 

and 


iaw 


co" 




compiiance 



o 

00 

by-iaws 

ty 

Pubiic 


promote 

stabiiity 


contrave 


CO 

CO 




notices issued 



CO 


Services 

Participa 


an 



ntion 


cc 










tion 


integrat 



cases 














ed 



identifie 














sustaina 

bie 

environ 

ment 



d 
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UMZIMVUBU 

lOCAl MUNICIPAIIIV 


Departm 

ent 

Key 

Perform 

ance 

Area 

Infrastruc 

Basic 

ture and 

Service 

Planning 

Delivery 


Building 

and 

Housing 


6. To 

1. 

BSD- 

develop 

Infrastru 

9 

and 

cture 


promote 

Investm 


an 

ent 


integrat 

(Roads, 


ed 

water, 


sustaina 

sanitatio 


ble 

n, 


environ 

electricit 


ment 

y. 

housing 

) 



Number 

of 

Building 

Control 

Enforce 

ments 

conduct 

ed 


KPI 


Report on Annual Targets 


Targe 

t 

Achie 

ved 

or 

Not 

Achie 

ved 

Actual 

achievement 

Reason 

for 

deviatio 

n 

Correc 

five 

Measu 

re 

Expen 

diture 

incurre 

d 

POE 

Submitte 

d 

Achie 

20 done from 

N/A 

N/A 

< 

Inspection 

ved 

13-08-15 to 22- 



z 

Registers 


05-2016 






12 


Infrastruc 
ture and 
Planning 

Basic 

Service 

Delivery 

Project 
Manage 
ment Unit 

5. To 

provide 

access 

to 

improve 

d, 

sustaina 
ble and 
moderni 
sed 

infrastru 
cture to 
the 

commu 

nity 

1. 

Infrastru 

cture 

Investm 

ent 

(Roads, 

water, 

sanitatio 

n, 

electricit 

y. 

housing 

) 

BSD- 

10 

Kilometr 
es of 
new 

roads 

construe 

ted 

(access! 

ng) 

KPI 

o 

o 

o 

o 

o 

o' 

OJ 

cc 

0 

69.20 

km 

Not 

Achie 

ved 

58.70km 

constructed 

More of 
SCM 
processe 
s delays 
and 

changes 

in 

communi 
ties as 
well as 
non- 

performa 
nee of 
service 
providers 

Those 

that 

were 

awarde 

d late 

(Seme 

ni and 

Dambe 

ni ARs) 

were 

squeez 
ed to 
be 

compie 
ted by 

19 

August 

2016 

CM 

o 

CO 

00 

00 

00 

O) 

cc 

Payments 

certificates 

Completio 

n 

certificates 
, projects 
site 

meeting 

minutes 

Infrastruc 

Basic 

Project 

5. To 

1. 

BSD- 

Kilometr 

KPI 


0 

69.25 

Achie 

99.9km 

Additiona 

N/A 

CD 

Payments 

ture and 

Service 

Manage 

provide 

Infrastru 

11 

es of 




km 

ved 

Maintained 

1 km 


00 

CO 

certificates 

Planning 

Delivery 

ment Unit 

access 

cture 


roads 







requeste 


<y> 

, 




to 

Investm 


maintain 







d by 


'Tf 

Completio 




improve 

ent 


ed 







communi 



n 




d, 

(Roads, 









ties and 



certificates 




sustaina 

water, 









accomm 


CC 

, projects 




ble and 

sanitatio 









odated 



site 




moderni 

n. 









within 



meeting 




sed 

electricit 









Continge 



minutes 




infrastru 

y. 









ncy 







cture to 

housing 









amounts. 







the 

) 









except 







commu 










for 







nity 










Lubhacw 

















eni AR 

















that had 

















to be re- 

















advertise 

d 
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Infrastruc 
ture and 
Planning 

Basic 

Service 

Delivery 

Project 
Manage 
ment Unit 

5. To 

provide 

access 

to 

improve 

d, 

sustaina 
ble and 
moderni 
sed 

infrastru 
cture to 
the 

commu 

nity 

1. 

Infrastru 

cture 

Investm 

ent 

(Roads, 

water, 

sanitatio 

n, 

electricit 

y. 

housing 

) 

BSD- 

12 

Number 

of 

bridges 

construe 

ted 

KPI 

o 

o 

CO 

00^ 

cc 

0 

5 

Not 

Achie 

ved 

4 bridges were 
constructed 

The 5'^’ 
bridge 
was not 
complete 
d 

The 

remain! 

ng 

work 
will be 
carried 
forth to 
the 
next 
financi 
al year 
for 

compie 

tion. 

CM 

in 

CC 

Payments 

certificates 

Completio 

n 

certificates 
, projects 
site 

meeting 

minutes 

Infrastruc 
ture and 
Planning 

Basic 

Service 

Delivery 

Project 
Manage 
ment Unit 

5. To 

provide 

access 

to 

improve 

d, 

sustaina 
ble and 
moderni 
sed 

infrastru 
cture to 
the 

commu 

nity 

1. 

Infrastru 

cture 

Investm 

ent 

(Roads, 

water, 

sanitatio 

n, 

electricit 

y, 

housing 

) 

BSD- 

13 

Kilometr 
es of 
new 

roads 

construe 

ted 

(surfacin 

g) 

KPI 

4.65 

km 

1.47 

km 

Achie 

ved 

3.48km 

constructed 

New 

Contract 

or 

appoints 
d for Mt 
Frere 
affected 
the 

performs 
nee as 

the first 
one was 
terminate 
d 

New 

Contra 

ctor 

workin 

g on 

compre 

ssed 

progra 

mme 

CJ) 

CO 

CO 

CM 

o 

CO 

o 

CC 

Payments 

certificates 

Completio 

n 

certificates 
, projects 
site 

meeting 

minutes 

Infrastruc 
ture and 
Planning 

Basic 

Service 

Delivery 

Project 
Manage 
ment Unit 

5. To 

provide 

access 

to 

improve 

d, 

sustaina 
ble and 
moderni 
sed 

infrastru 
cture to 
the 

commu 

nity 

1. 

Infrastru 

cture 

Investm 

ent 

(Roads, 

water, 

sanitatio 

n, 

electricit 

y. 

housing 

) 

BSD- 

14 

Percent 
age of 
surfaced 
streets 
mainten 

ance 

requests 

attends 

d to 

within 

the 

prescrib 
ed times 

KPI 

o 

o 

00 

K 

CO 

CO 

cc 

0 

100% 

Achie 

ved 

100% of all 
maintenance 
work completed 
as required 

N/A 

N/A 

o 

o 

o 

o 

00 

CO 

CO 

CC 

Reconcilia 

tion 

register of 
maintenan 

ce 

conducted 


38 



Infrastruc 
ture and 
Planning 

Basic 

Service 

Delivery 

Project 
Manage 
ment Unit 

5. To 

provide 

access 

to 

improve 

d, 

sustaina 
ble and 
moderni 
sed 

infrastru 
cture to 
the 

commu 

nity 

1. 

Infrastru 

cture 

Investm 

ent 

(Roads, 

water, 

sanitatio 

n, 

electricit 

y. 

housing 

) 

BSD- 

15 

Number 

of 

househo 

Ids 

connect 
ed to 
electricit 
y grid 

KPI 

R8, 000, 000 

N/A 

1491 

Achie 

ved 

2413 

Additiona 

1 

househol 
ds by 
Eskom 
due to 
improved 
understa 
nding 
and 

planning 

for 

2016/17 

program 

me 

(1228 for 
ULM and 
1185 
from 
Eskom) 

N/A 

R 8 585 700.00 

Payments 

certificates 

Infrastruc 
ture and 
Planning 

Basic 

Service 

Delivery 

Town 

Planning 

6. To 

develop 

and 

promote 

an 

integral 

ed 

sustaina 

ble 

environ 

ment 

6. 

Central! 

zed 

plannin 

g 

BSD- 

16 

Number 

of 

General 
Plans 
submitte 
d to the 
Townshi 
p Board 

KPI 

<J> 

OJ 

1^ 

o 

00 

OJ 

cc 

0 

1 

Achie 

ved 

2 (MADA offices 
& Pound Mt 

Frere) 

Improved 

working 

relations 

N/A 

o 

O) 

LO 

CM 

CO 

cc 

Proof of 
submissio 
n to 

Township 

Board 

Infrastruc 
ture and 
Planning 

Basic 

Service 

Delivery 

Town 

Planning 

5. To 

provide 

access 

to 

improve 

d, 

sustaina 
ble and 
moderni 
sed 

infrastru 
cture to 
the 

commu 

nity 

1. 

Infrastru 

cture 

Investm 

ent 

(Roads, 

water, 

sanitatio 

n, 

electricit 

y. 

housing 

) 

BSD- 

17 

Percent 

age 

completi 
on of 
the Bus 
and Taxi 
Rank for 
Mount 
Frere 

KPI 

< 

Z 

0 

10% 

Achie 

ved 

1 0% ( Concept 
done, levelling of 
phase 1 of 
Development) 

N/A 

N/A 

< 

Z 

Progress 

Report, 

business 

plan 
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Infrastruc 
ture and 
Planning 

Basic 

Service 

Delivery 

Project 
Manage 
ment Unit 

5. To 

provide 

access 

to 

improve 

d, 

sustaina 
ble and 
moderni 
sed 

infrastru 
cture to 
the 

commu 

nity 

1. 

Infrastru 

cture 

Investm 

ent 

(Roads, 

water, 

sanitatio 

n, 

electricit 

y. 

housing 

) 

BSD- 

18 

Number 

of 

common 

ity 

facilities 

construe 

ted 

KPI 

R44 ,864 ,000 

0 

6 

Achie 

ved 

6 

N/A 

N/A 

R 19 044 818.48 

Completio 

n 

Certificate 

s, 

Appointme 
nt letters 

Infrastruc 

Basic 

Project 

5. To 

1. 

BSD- 

Number 

KPI 


0 

3 

Achie 

4 

Over and 

N/A 

CM 

Design 

ture and 

Service 

Manage 

provide 

Infrastru 

19 

of Sport 





ved 


above 


00 

o 

Reports 

Planning 

Delivery 

ment Unit 

access 

cture 


Facilitie 







the 







to 

Investm 


s 







targeted 


o 

CO 





improve 

ent 


Designe 







facilities. 


00 

cn 





d, 

(Roads, 


d 







there 







sustaina 

water, 









was an 







ble and 

sanitatio 









addition 







moderni 

n. 









of 5 







sed 

electricit 









Street 







infrastru 

y, 









parks 







cture to 

housing 









done for 







the 

) 









communi 







commu 










ty 







nity 










services 





40 



Infrastruc 
ture and 
Planning 

Municipa 

1 

Financial 

Viability 

and 

Manage 

ment 

Project 
Manage 
ment Unit 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

MFV 

M-8 

Percent 
age of 
Capital 
Budget 
spent { 
Includin 
g MIG 
and 

INEP) 

KPI 

< 

z 

0 

100% 

Achie 

ved 

1 00% 

N/A 

N/A 

o 

CM 

CO 

CO 

CO 

CC 

Financial 

reports 

Infrastruc 
ture and 
Planning 

Spatial 

Develop 

ment 

Town 

Planning 

6. To 

develop 

and 

promote 

an 

integral 

ed 

sustaina 

ble 

environ 

ment 

6. 

Central! 

zed 

plannin 

g 

SD-1 

Number 
of ULM 
Town 
Plannin 

g 

Scheme 

s 

prepare 
d in 

terms of 
SPLUM 

A 

KPI 

a> 

OJ 

o 

00 

OJ 

CC 

0 

1 

Achie 

ved 

1 

N/A 

N/A 

o 

CO 

CO 

CX) 

CO 

CC 

Town 

Planning 

Scheme 

framework 

Infrastruc 
ture and 
Planning 

Spatial 

Develop 

ment 

Town 

Planning 

6. To 

develop 

and 

promote 

an 

integral 

ed 

sustaina 

ble 

environ 

ment 

6. 

Centrali 

zed 

plannin 

g 

SD-2 

Number 

of ULM 

Precinct 

Plans 

develop 

ed 

KPI 

a> 

OJ 

r^ 

o 

00 

OJ 

CC 

0 

1 

Achie 

ved 

1 

N/A 

N/A 

o 

o 

c\i 

CM 

CO 

CM 

CC 

ULM 

Precinct 

Plan 
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Infrastruc 
ture and 
Planning 

Spatial 

Develop 

ment 

Town 

Planning 

6. To 

develop 

and 

promote 

an 

integrat 

ed 

sustaina 

ble 

environ 

ment 

2. 

Econom 

ic and 

sectoral 

develop 

ment 

(job 

creation 

employ 

ment, 

LED 

Projects 

tourism, 

Agricult 

ure, 

rural 

develop 

ment) 

SD-3 

Number 

of 

General 

Plans 

submitte 

d to the 

Surveyo 

r 

General 

on 

receipt 

of 

approval 
from 
Townshi 
p Board 

KPI 


0 

2 

Achie 

ved 

3 

20 sites 

in ext. 7, 

Mada 

office 

buiding 

and 

Disaster 
offices in 
Mt Ayliff 

N/A 

< 

z 

Proof of 
submissio 
n to 

Surveyor 
general 
that is 
stamp 

Infrastruc 
ture and 
Planning 

Spatial 

Develop 

ment 

Town 

Planning 

6. To 

develop 

and 

promote 

an 

integrat 

ed 

sustaina 

ble 

environ 

ment 

2. 

Econom 

ic and 

sectoral 

develop 

ment 

(job 

creation 

employ 

ment, 

LED 

Projects 

tourism. 

Agricult 

ure, 

rural 

develop 

ment) 

SD-4 

Number 
of Land 
Surveys 
conduct 
ed for 
townshi 

P 

establis 

hment 

KPI 


0 

2 

Achie 

ved 

3 ( Ext 5 Mt 

Ayliff, 

Ntenetyana Dam 
and Santombe) 

Additiona 

1 

Ntenetya 

na 

survey 
had to be 
done 

N/A 

o 

CM 

c\i 

00 

CO 

o 

in 

CO 

CC 

Layout 

Plan 
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Infrastruc 

Spatial 

Building 

6. To 

1. 

SD-5 

Number 

KPI 


N/A 

1 

Achie 

1 

N/A 

N/A 

o 

o 

Reviewed 

ture and 

Develop 

and 

develop 

Infrastru 


of 


o 

o 



ved 




C\J 

Housing 

Planning 

ment 

Housing 

and 

cture 


Housing 


o' 







LO 

Sector 




promote 

Investm 


Sector 


LO 

CO 







OJ 

a> 

Plan 




an 

ent 


Plans ( 


cc 







OJ 

cc 





integrat 

(Roads, 


5 Yr. 













ed 

water, 


Strategy 














sustaina 

sanitatio 


) 














ble 

n. 


reviewe 














environ 

electricit 


d 














ment 

y. 

housing 

) 
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MUNICI»*llty 


Departm 

ent 

Key 

Perform 

ance 

Area 

Section 

Office of 

Institutio 

IDP, IGR 

the 

nal 

and 

Municipal 

Develop 

Municipal 

Manager 

ment 

Performa 


and 

Transfer 

mation 

nee 



2. To 
build 
and 

strength 
en the 
administ 
rative 
and 

institutio 

nal 

capabilit 
y of the 
municip 
ality 


5. 

Institutio 

nal 

integrati 

on and 

coordin 

ation 

(instituti 

onal 

develop 

ment, 

organog 

ram, 

workfor 

ce, 

principle 

s 

develop 

ment) 


Number 

of 

SDBIP 

Perform 

ance 

reports 

submitte 

d to 

council 


Report on Annual Targets 


Targe 

Actual 

Reason 

Correc 

Expen 

POE 

t 

achievement 

for 

tive 

diture 

Submitte 

Achie 


deviatio 

Measu 

incurre 

d 

ved 

or 

Not 

Achie 

ved 


n 

re 

d 


Not 

3 quarterly 

The 

All 

_ 

Ouarterly 

Achie 

reports were 

SDBIP 

quarter 

z 

Reports 

ved 

presented to 

was 

ly 




Council 

under 

reports 





review 

should 





during 

be 





the 1st 

present 





quarter 

ed to 





due to 

Council 





the 

within 





SDBIP 

stipulat 





that was 

ed 





under 

timefra 





review to 
encompa 
ss the 
top and 
bottom 
layers. 

mes 




Office of 
the 

Municipal 

Manager 

Institutio 

nal 

Develop 

ment 

and 

Transfer 

mation 

IDP, IGR 
and 

Municipal 

Performa 

nee 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

5. 

Institutio 

nal 

integrati 

on and 

coordin 

ation 

(instituti 

onal 

develop 

ment, 

organog 

ram, 

workfor 

ce, 

principle 

s 

develop 

ment) 

IDT- 

13 

Number 

of 

SDBIP's 

develop 

ed 

KPI 

!z 

N/A 

1 

Achie 

ved 

The SDBIP was 
developed and 
signed by the 
Mayor within 28 
days of budget 
adoption. It was 
revised and 
approved after 
alongside 
budget 
adjustment in 
the third quarter. 

None 

None 

!z 

SDBIP 

Copy, 

Council 

resolution 

Office of 
the 

Municipal 

Manager 

Good 

Governa 

nee and 

Public 

Participa 

tion 

IDP, IGR 
and 

Municipal 

Performa 

nee 

1. To 
create a 
conduci 

ve 

environ 
ment for 
participa 
tory 

develop 

ment 

6. 

Central! 

zed 

plannin 

g 

GGP 

P-9 

Number 
of IDP's 
submitte 
d to 
council 

KPI 

<j> 

CC 

N/A 

1 

Achie 

ved 

The IDP was 
developed and 
submitted to 
Council. 

None 

None 

O) 

O) 

CM 

IDP 

Document 
, Council 
resolution 

Office of 
the 

Municipal 

Manager 

Good 

Governa 

nee and 

Public 

Participa 

tion 

IDP, IGR 
and 

Municipal 

Performa 

nee 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

GGP 

P-10 

Number 

of 

Municip 

al 

Annual 
Reports 
submitte 
d to 
Council 

KPI 

a> 

00 

OJ 

£ 

N/A 

1 

Achie 

ved 

The annual 
report for 2014- 
2015 was 
developed, 
presented to 
Council for 
approval. 

None 

None 

o 

in 

CO 

CO 

Annual 

Report 

document, 

Council 

resolution 
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Office of 
the 

Municipal 

Manager 

Good 

Governa 

nee and 

Public 

Participa 

tion 

Office of 
the 

Municipal 

Manager 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

3. 

Financi 

al 

viability 

(clean 

audit, 

corrupt! 

on) 

GGP 

P-11 

Number 

of 

Annual 

and 

Oversig 

ht 

Reports 
submitte 
d to 
Council 

KPI 


1 

1 

Achie 

ved 

The Oversight 
Report on the 
annual report 
was developed 
and presented to 
Council. 

None 

None 

!z 

Oversight 

Report 

document. 

Council 

resolution 

Office of 
the 

Municipal 

Manager 

Good 

Governa 

nee and 

Public 

Participa 

tion 

Internal 

Audit 

Unit 

3. To 

develop 

and 

maintain 

a 

financial 

viable 

and 

sustaina 

ble 

institutio 
n that 
achieve 
s full 
complia 
nee with 
legislati 
on 

5. 

Institutio 

nal 

integrati 

on and 

coordin 

ation 

(instituti 

onal 

develop 

ment, 

organog 

ram, 

workfor 

ce, 

principle 

s 

develop 

ment) 

GGP 

P-12 

Number 

of 

operatio 

nal and 

strategic 

internal 

audit 

plans 

develop 

ed 

KPI 

o 

00 

CO 

co" 

in 

cc 

1 

1 

Achie 

ved 

The Internal 

Audit Plan was 
developed, 
presented to 
management 
and approved by 
the Audit 
Committee. All 
audits in the 
plan were 
carried out 
successfully. 

None 

None 

CO 

o 

CD 

CM 

LO 

cn 

Internal 

Audit Plan 
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6. Approval 


I, GPT NOTA, in my capacity as the Municipai Manager of Umzimvubu Locai Municipaiity hereby approve the Annuai 
Performance Report for 201 5/201 6 financiai year for submission to the Office of Audit Generai for review. 

This report reveais aii performance reiated activities in accordance with the requirements of the Locai Government: 
Municipai Systems Act No. 32 of 2000 and Municipai Finance Management Act of 2003 for the period 1 Juiy 201 5 to 
30 June 2016. The information contained in this pubiication was provided by the various departments. Every effort to 
ensure usefuiness, measurabiiity, reiiabiiity correctness and accuracy of Performance Information was made. Further input 
on the indicator descriptions is provided for in the Technicai Indicator Description (TID’s). 


Signature 


Date: 31 August 2016 



GPT Nota 
Municipal Manager 
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